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Learning Objectives

At the end of this presentation, participants will be able to:

• Discuss how changes and trends in NP graduate education 
impact post-graduate training programs

• Formulate ideas that best utilize post-graduate training 
programs to address perceived gaps in NP graduate 
education



MSN vs. DNP Landscape



MSN vs. DNP

Current Status: 

• No clear consensus on DNP requirement

• 2015 & 2025 targets have passed

• NONPF and AANP continue efforts to mandate DNP for entry-level practice

The Challenges:

• Unclear DNP purpose 

• A mandatory DNP creates cost and time barriers for students

Impact & Considerations: Residency programs must navigate a mixed applicant pool

• How do you compare applicants with different degrees?

• Will you offer different salary for DNP vs MSN?

• Don’t assume the DNP postgrad trainee has more clinical training than MSN

• Leverage DNP strengths



Online Graduate Nursing 
Programs



Online Programs

Current Status: 

• Bloomberg 2024 Report: “The Miseducation of America’s Nurse Practitioners”

• Delivery method is not the primary issue; exploitation of the model is

• Looking ahead- likely more regulation will be needed for NP programs

The Challenges:

• Critical concern: clinical rotation quality and postgrad trainee readiness?

• Assessment of "soft skills" and leadership through online-only delivery?

Impact & Considerations: Programs must do their homework

• Must assess online program quality thoroughly

• Get creative with interviews



Graduate School 
Clinical Placement Challenges



Clinical Placement Challenges

Current Status: 

• Crisis: shortage and quality of preceptors is a near-universal problem

The Challenges:

• Accrediting bodies have no guidelines for the focus areas for clinical hours

• Programs have varying amount of required clinical hours, range 500-750+
• NTF in 2022 endorsed 750 but not required yet

Impact & Considerations: Programs must do their homework

• Assess if clinical rotation focus areas in graduate school (primary care vs. specialty) match post-
graduate training program goals

• Verify how sites were secured (school-assigned vs. student-found) and amount of oversight

• Verify amount of completed clinical hours (but remember quality over quantity)

• Identify potential training gaps during the application and interview phase



Competency-Based Nursing 
Education



Competency-Based Nursing Education

Current Status: 
• Move away from knowledge-based and to competency based: what can the student do?

• American Association of Colleges of Nursing (AACN) Essentials

The Challenge:
• Period of transition- postgraduate trainees will have had varying levels of competency-based 

education in graduate school

Impact & Considerations: Post graduate training curriculum will have to be flexible to 
the learners, should also be competency based 
• Use the Consortium Accreditation Standards for curriculum planning

• Will notice the sub-competency domains align with the AACN Essentials: (see next slides)

• Goal: Post-graduate training programs can build on existing progress made in graduate school and 
match competencies to clinical benchmarks

https://www.aacnnursing.org/essentials


AACN Essentials 2026



Consortium Accreditation Standards 2025

Pages 8-11: Sub-competency by Domain
• Patient care
• Knowledge for Practice
• Practice Based Learning & Improvement
• Interdisciplinary Collaboration
• Systems Based Practice
• Professionalism
• Personal & Professional Development
• Technology & Telehealth



Looking Ahead



Where Do We Go From Here?

Core Philosophy: Graduates are safe to practice, not experts

Strategies for Closing Perceived Gaps:
• Team with Academic Partners:

• Helps stay abreast of changes in graduate education
• Simulation resources (labs, trained faculty)
• Consider precepting graduate students!

• Relationships could lead to pipeline of vetted applicants

• Develop a Targeted Postgraduate Curriculum: 
• Build upon competency-based education from graduate school
• Address areas not traditionally practiced in school 

• Advocacy & Policy:
• Funding Debate: Where to target an intervention?

• Graduate school level: GNE Demonstration Project, preceptor tax credits
• Post graduate level: Invest further in post graduate training programs 



Thank you! 
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States with and without postgraduate 

APP training programs



1) Discuss the current evidence base and gaps in post-graduate APP training 
literature

2) Engage in scholarly activities that advance the evidence base for post-
graduate APP training

Learning objectives



State of  the Science?

Body of  knowledge, evidence, and consensus within a scientific field at a given point in 

time, representing

• what is known 

• what is uncertain

• what remains unknown

(National Academies of  Sciences, Engineering, and Medicine, n.d.)



Where to star t?



Morgan P, Barnes H, Batchelder HR, et al. (2023) Nurse practitioner and physician 

assistant transition to practice: A scoping review of  fellowships and onboarding 

programs 

• Published in JAANP & JAAPA

• 11 authors, including 6 PAs and 2 NPs

• 216 articles from 1990 - May 2022

• 70% reported on residencies/fellowships

• 30% reported on “onboarding programs”

• 52% reported on NP programs, 17% PA 

programs, & 31% NP/PA programs

• 60% included outcomes (e.g., increased 

participant confidence & competence; 

program satisfaction; employment, & 

retention improvements)



Search Methods

1) Peer-reviewed literature

2) Keywords: postgraduate nurse practitioner (NP) residency; postgraduate 

(NP) outcomes; physician assistant/associate (PA) postgraduate training; 

transition to practice nurse practitioner; APP residency fellowship 

accreditation; physician assistant fellowship residency survey; NP PA 

postgraduate competency retention salary; advanced practice provider 

postgraduate

3) Databases: CINAHL; EMBASE; Pubmed; PMC; Cureus; CAPP Research & 

Publications (apppostgradtraining.com, updated April 2026); APPAP Clinical 

Postgraduate Literature (appap.org, updated April 2026); Google Scholar; 

Claude AI

4) Timeframe:  June 1, 2022 - June 15, 2026



Search Results



2022-2026 literature categories
1) Taxonomy

2) Interest in programs

3) Program development (i.e., case studies)

4) Curricula

5) Program Evaluation

6) Program-related compensation

7) Accreditation and future 

8) Return-on-investment 

9) Long-term impact

10) Integrative Reviews



Taxonomy





Interest in 
PG APP program 

development







Program 
Development







Curricula







Program Evaluation







Program-related 
Compensation



Trainee compensation



Director compensation



Accreditation & 
the Future







ROI







Long-term Impact 







Integrative Reviews







Exemplar APP cohort study from 2021



Exemplar APP cohort study

(Park et al., 2021, p. 35)



(Park et al., 2021, p. 36-37)



State of  Postgraduate 
APP Science 



STATE OF THE PG APP SCIENCE?

Signs of  maturity

• Integrative and scoping reviews

• Gaps are steadily being filled

• Science is deliberate and building on itself

• Lots of  networking and collaboration

• and….



Coming soon to a journal near you….



Relative GAPS in PG APP EDUCATION RESEARCH

• PA-only programs and joint NP/PA programs

• Non-primary care NP and other APRN programs 

• Factors associated with interest in PG APP education 

• Accredited vs. non-accredited programs: program completion rates, outcomes, satisfaction, 

retention, etc. in accredited vs. non-accredited PG APP programs

• Long-term salary outcomes and career achievements for PG participants

• Short- and long-term quality of  life for PG participants

• Return on investment (ROI)



Advancing the science of  postgraduate 
APP education? 
• Publish trainee evaluation data – even small numbers 

• Work collaboratively with other APP programs re: curricula, evaluation 
tools, and outcomes data to collect

• Don’t discount qualitative data – many people are surveyed out and 
would prefer to talk

• 11th commandment - Maintain relationships/communication with 
trainees, keep their NPI numbers, and talk to them about the value of  
following them over time



Pie in the sky?

• Journal for Postgraduate APP Education?





Thank you and Go Pokes!
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